
Differentiated Pay Proposal 
Senate Bill No. 1199, Section 5, 33-1004J  



 Joe Grover 
 Debbie Gibson 
 Melissa Langan 
 Monica White 
 Stephanie Carpenter 
 Barb Jensen 
 Jodie Mills 



 Approved by the local board of trustees 
 

 Not be subject to collective bargaining. 
 
 40% can be for professional development, leadership 

and resources to implement Idaho Core 
 
 Excellence in Achievement Awards 

 goals and identifying objective measures of growth in 
student achievement to be used. 

 
 School-wide level, the individual level or any other 

grouping below the school-wide level. 
 



 Total Projected Allocation = $420,000 

 60% = $252,000 “Excellence in Achievement” 

 40% = $168,000 “ Idaho Core Implementation” 

 
 Certificated or non-certificated employees 

are eligible for awards. 
 
 



 60% = Excellence in Achievement Awards 
$252,000 
 

 Step One:  
 Schools will develop plans based on their school 

improvement SMART goals. 
 

 Step Two: 
 Participating instructional staff members will develop 

a department/grade level or individual goal in direct 
support of the SMART goal. 

 



 Instructional staff can earn shares the following 
way: 

 
 Full Share = SMART goal + Individual goal met 
 ½ Share = SMART goal met and Individual goal not met 
 ½ Share = SMART goal not met and Individual goal met 
 0 Share = SMART goal not met and Individual goal not met 

 
 Non-instructional staff members are eligible for 

a set amount ONLY if the school meets the 
SMART goal.  
 
 



 40% - Idaho Core Implementation 
 

 Professional development ($68,000) 

 Leadership Stipends ($50,000) 

 Building Stipends ($24,000) 

 District Stipends ($26,000) 
 



 Professional development ($68,000) 

 Idaho Core implementation, substitute 
reimbursement, training and printing materials. 

 

 Leadership Stipends ($50,000) 

 All buildings will be allocated $5,000 (maximum 
amount of $500.00 per stipend)  

 Building administration are not eligible for a 
leadership stipend.   

 
 



 Building Stipends ($24,000) 

 Each school will be allocated a specific amount to 
distribute at the latitude of the building principal. 

▪ Canyon Spring HS = $2,000 

▪ Caldwell HS = $2,800 

▪ All others = $2,400 

 District Stipends ($26,000) 

 The purpose of implementing the Idaho Core and 
development of district-wide assessments. 

 
 



 Stipend Amount 

 $1,200 = Highest (max.) amount for a stipend 

▪ Full year commitment 

 $50 = Lowest (min.) amount of a stipend 

 

 Job description for all stipends 

 Supplemental Stipend 

 

 

















 


